Irish Table Tennis Association Ltd
Ulster Branch
TABLE TENNIS ULSTER
PERFORMANCE DEVELOPMENT OFFICER 
PERSONNEL SPECIFICATION 

	Attribute
	Essential 
	Desirable

	Educational & Professional Qualifications.
	*5 GCSE at Grade C or above, or equivalent.

*Level 2 UKCC/Coaching Ireland coaching qualification in Table Tennis or equivalent.
	Foundation Degree

Sports related degree or NVQ Diploma in Sport.

UKCC / Coaching Ireland Coaching Tutor qualification or equivalent in Table Tennis

	Previous Experience
	*2 year’s experience, full-time or part-time equivalent, of developing coaching strategies.

*Demonstrable experience of managing a coaching programme at a high level.

*Demonstrable experience of working with sports clubs, coaches, officials and volunteers.

Demonstrable experience of working with key sporting partners.
	Demonstrable experience of managing resources and budgets.

Experience of preparing and evaluating athlete performance plans, proposals, reports, memos and correspondence

	Knowledge
	Proven knowledge of good practice in coaching.

A sound understanding of Table Tennis in Northern Ireland and Ireland (structure & strategy)


	Knowledge of the UK Coaching Framework / Coaching Strategy for Ireland

Knowledge of key policy drivers from Central Government/ Sport NI.



	Skills
	Excellent inter-personal and communication skills

Sound organisational and planning skills.

Experience in the use of IT (Microsoft Office, Powerpoint, Excel etc.)
	Ability to motivate enthusiasm amongst volunteers.

Ability to work under limited direction in a team environment

	Other Factors
	*Willingness to work unsocial hours including evenings & week-ends as well as occasional public holidays.

*Access to a form of transport insured for business use.

*Willingness to undertake travel including overnight stays.
	


All posts are made subject to receipt of satisfactory references and police checks (currently undertaken by ACCESS NI.)
Please note: Only those applicants who clearly demonstrate relevant achievement, experience, knowledge and understanding of the essential criteria marked * will go forward to the next stage in the recruitment and selection process.  

The panel reserves the right to enhance criteria to facilitate short-listing.
